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Abstract : A frame analysis of the work done by various energy multinational companies concerning diversity issues and
gender equality is presented. Documents of four multinational companies - two from Finland and two from Italy - have been
studied. The array of companies’ documents includes data from their websites, policies and so on. The Finnish and Italian
contexts have been chosen as a sample of North and South Europe, of 'advanced' and 'less advanced'. The aim of the analysis is
to understand if and how human resource and diversity management in Finnish and Italian multinational energy companies
communicate their activity towards the employees. Attention is given on how employees are reacting in their role and on the
consequences of its social positioning. The findings of this essay are crucially important. They show how the companies in
object tend to focus on the HR and DM positive actions towards female employees’ struggles since the industry is characterized
by multinationals with male-dominated employees. In this way, other categories, which are also depicted as sensitive such as
young and elderly people or foreigners, do not receive the same amount of attention. Consequently, power hierarchies can be
found: 'women' as a social category are given more importance and space in the companies’ data than others. Consequently,
the present work analysis reflects on possible struggles that such companies might be facing concerning gender biases and
further diverse issues.
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