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Abstract  :  Purpose:  The research focuses  on women academics’  insecure  identity  at  work and examines  its  link  with
generational identity. The aim is to enrich understanding of identities at work as a crucial attribute of managing academics in
the context of the proliferation of managerialist controls of audit, accountability, monitoring, and performativity. Methodology:
Positivist quantitative methodology was utilized. Data were collected from the Scientific Women's Academic Network (SWAN)
Charter.  Responses from 155 women academics based in the British Higher Education system were analysed. Findings:
Analysis showed high prevalence of strong imposter feelings among participants, suggesting high insecurity at work among
women academics in the United Kingdom. Generational identity was related to imposter feelings. In particular, Millennials
scored significantly higher than the other generational groups. Research implications: The study shows that imposter feelings
are variously manifested among the prevalent generations of women academics, while generational identity is a significant
antecedent of such feelings. Research limitations: Caution should be exercised in generalizing the findings to national cultural
contexts beyond the United Kingdom. Practical and social implications: Contrary to popular depictions of Millennials as self-
centered, narcissistic, materialistic and demanding, women academics who are members of this generational group appear
significantly more insecure than the preceding generations. Value: The study provides insightful understandings into women
academics’ identity at work as a function of generational identity, and provides a fruitful avenue for further research within
and beyond this gender group and profession.
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