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Abstract : The present study attempts to find out the barriers faced by adult women with an Intellectual disability during their
training at vocational training centres offered by rehabilitation institutes. As economic independence is the ultimate aim of
rehabilitation, this study tries to focus on the barriers which restrict the adult women with intellectual disability in equipping
themselves in required skill which can really empower them and help them in independent living. The objectives of the study
are (1) To find out the barriers perceived by job coaches during training given to women with intellectual disability (2) To find
out the barriers perceived by the parents of women with intellectual disability who are undergoing vocational training and (3)
To find out the barriers perceived by the women with intellectual disabilities during the vocational training. The barriers have
been operationalised in the present study from three perspectives such as behavioural barriers, competency related barriers
and accessibility barriers. For the present study three groups of participants(N=60) have been selected through purposive
nonprobability sampling procedure to generate the data. They are( 20) job coaches who are working at vocational centres, (20)
parents of women with intellectual disabilities, (20) adult women with intellectual disabilities. The study followed a descriptive
research design and data are generated through self developed questionnaire. Three sets of self-developed and face validated
questionnaires were used as the tool to gather the data from the three categories of sample. The questionnaire has 30 close
ended questions and the respondents have to answer on a three point scale (yes,  no,  need help).  Both qualitative and
quantitative analysis was conducted to test the hypothesis. The major findings of the study depict that the 87% of the women
with  intellectual  disability  perceived highest  barriers  related to  competency whereas  barriers  related to  behaviour  and
accessibility are perceived lowest. 92% of job coaches perceived barriers related to competencies and accessibility are highest
which hinder the effectiveness of skill development of women with intellectual disability and 74% of the parents of adult
women with intellectual disability also opines that the barriers related to competencies and accessibility are highest. In
conclusion, it is stressed that there is need to create awareness among the stakeholders about the training and management
strategies of skill training and positive behaviour support which will surely enable the adult women with intellectual disability
to utilise their residual skill and acquire training to become economically independent.
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