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Abstract : The aim of the study is to determine the relationship between organizational trust level and organizational justice of
Municipality officials. Correlational method has been used via descriptive survey model and Organizational Justice Perception
Scale, Organizational Trust Inventory and Interpersonal Trust Scale have been applied to 353 participants who work in Konya
Metropolitan Municipality  and central  district  municipalities  in  the study.  Frequency as  statistical  method,  Independent
Samples t test for binary groups, One Way-ANOVA analyses for multi-groups and Pearson Correlation analysis have been used
to determine the relation in the data analysis process. It has been determined in the outcomes of the study that participants
have high level of organizational trust, “Interpersonal Trust” is in the first place and there is a significant difference in the
favor of male officials in terms of Trust on the Organization Itself and Interpersonal Trust. It has also been understood that
officials in district municipalities have higher perception level in all dimensions, there is a significant difference in Trust on the
Organization sub-dimension and work status is an important factor on organizational trust perception. Moreover, the study has
shown that organizational justice implementations are important in raising trust of official on the organization, administrator
and colleagues, and there is a parallel relation between Organizational Trust components and Organizational Trust dimensions.
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