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Abstract : The goal of this study was to survey the components and affective factors on organizational commitment of Islamic
Azad university Khoramabad Baranch’s faculty members. The research method was correlation by causal modeling and data
were gathered by questionnaire. Statistical society consisted of 147 faculty members in Islamic Azad University Khoramabad
Branch and sample size was determined as 106 persons by Morgan’s sample table that were selected by class sampling.
Correlation test, T-single group test and path analysis test were used for analysis of data. Data were analyzed by Lisrel
software. The results showed that organizational corporate was the most effective element on organizational commitment and
organizational corporate, experience work and organizational justice were only in direct relation with organizational
commitment. Also, job security had direct and indirect effect on OC. Job security had effect on OC by gender. Gender variable
had direct and indirect effect on OC. Gender had effect on OC by organizational corporate. Job opportunities out of university
also had direct and indirect effect on OC, which means job opportunities had indirect effect on OC by organizational corporate.
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