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Abstract : Purpose: Nurse anesthetists are confronting extraordinarily high job stress in their daily practice, deriving from the
fast-track anesthesia care, risk of perioperative complications, routine rotating shifts, teaching programs and interactions with
the surgical team in the operating room. This study investigated the influence of work stress on the burnout and turnover
intention of nurse anesthetists in a regional general hospital in Southern Taiwan. Methods: This was a descriptive correlational
study carried out in 66 full-time nurse anesthetists. Data was collected from March 2017 to June 2017 by in-person interview,
and a self-administered structured questionnaire was completed by the interviewee. Outcome measurements included the
Practice Environment Scale of  the Nursing Work Index (PES-NWI),  Maslach Burnout Inventory (MBI)  and nursing staff
turnover intention. Numerical data were analyzed by descriptive statistics, independent t test, or one-way ANOVA. Categorical
data were compared using the chi-square test (x²). Datasets were computed with Pearson product-moment correlation and
linear regression. Data were analyzed by using SPSS 20.0 software. Results: The average score for job burnout was 68.7916.67
(out of 100). The three major components of burnout, including emotional depletion (mean score of 26.32), depersonalization
(mean score of 13.65), and personal(mean score of 24.48). These average scores suggested that these nurse anesthetists were
at high risk of burnout and inversely correlated with turnover intention (t = -4.048, P < 0.05). Using linear regression model,
emotional exhaustion and depersonalization were the two independent factors that predicted turnover intention in the nurse
anesthetists (19.1% in total variance). Conclusion/Implications for Practice: The study identifies that the high risk of job
burnout in the nurse anesthetists is not simply derived from physical overload, but most likely resulted from the additional
emotional and psychological stress. The occurrence of job burnout may affect the quality of nursing work, and also influence
family harmony, in turn, may increase the turnover rate. Multimodal approach is warranted to reduce work stress and job
burnout in nurse anesthetists to enhance their willingness to contribute in anesthesia care.
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