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Abstract : This study attempts to explore and presents a proposed recruitment model in Islamic university which aligned with
holistic role. It is a conceptual paper in nature. In turn, this study is designed to utilize exploratory approach. Literature and
document review that related to this topic are used as the methods to analyse the content found. Recruitment for any
organization is fundamental to achieve its goal effectively. Staffing in universities is vital due to the importance role of
lecturers. Currently, Islamic universities still adopt the common process of recruitment for their academic staffs. Whereas, they
have own characteristics which are embedded in their institutions. Furthermore, the FCWC (Foundation, Capability, Worldview
and Commitment) model of recruitment proposes to suit the holistic character of Islamic university. Further studies are
required to  empirically  validate  the concept  through systematic  investigations.  Additionally,  measuring this  model  by  a
designed means is appreciated. The model provides the map and alternative tool of recruitment for Islamic universities to
determine the process of recruitment which can appropriate their institutions. In addition, it also allows stakeholders and
policy makers to consider regarding Islamic values that should inculcate in the Islamic higher learning institutions. This study
initiates a foundational contribution for an early sequence of research.
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