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Abstract : Population aging is one of the most challenging issues of the twenty-first century, facing both developed and
developing countries worldwide. In the developed world, there has already been a substantial amount of research on aging and
work to help understand the capacity and potential of older people. They attract ever ones attention. Their existence in human
society gives rise to variety of responses, reactions and apprehensions, because it connotes on greater part, to some kind of
compulsion or willingness that prompt elderly to decide to work after retirement. Work due to social attention and assurance
for security both economical and social. In this age, elderly aspire for psychological security with due attention. But the fact
remains that despite age related limitations good number of persons in their age of sixty and beyond were hunting for work
that would support them and get them some kind of support and in it turns helps them to remain physically and mentally
active. Based on the existing diversities in the ageing process, it may be stated that there is a need to pay greater attention to
the increasing awareness on the ageing issues and its socio-economic effects and to promote the development of policies and
programmes for dealing with an ageing society. Addressing the needs, wants, and well-being of elderly people is essential for
maintaining a healthy productive workforce in an aging society. This paper will draw on the results of the study about reasons
of elderly working post retirement, problems faced by them and about the future of retirement to ask how widespread negative
attitudes and stereotypes among employers are and whether these attitudes influence behavior towards older employees. The
aim of research is not only to point out certain stereotypes concerning the elderly labour force, but also to stress that unless
preconditions for overcoming these stereotypes are created and employment opportunities are given to this segment of the
labour force, full employment as an ultimate goal of global economic policy cannot be achieved.
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