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Abstract : The demands of the ministry often conflict with responsibilities at home, and clergy often experience domain
ambiguity between the domains of work and family. However, the unique level of family involvement in the pastor’s profession
might enrich the pastor’s ministry as well as the functioning of the family unit. Life in the church family might offer clergy
family members a sense of meaning and purpose, social support, and a feeling of belonging. Church activities can offer
enhanced opportunities for family interaction. The purpose of this study was to investigate the relationships of work/family
enrichment to clergy job satisfaction, burnout, engagement, and withdrawal. Method: Participants were clergy serving within a
state conference of the United Methodist Church. A survey was administered electronically, with e-mails and the United
Methodist Church (UMC) Facebook page used as access points to the survey. Usable responses for this portion of the survey
were obtained from 132 clergy. Participants completed The Work-Family Enrichment Scales, The Utrecht Work Engagement
Scale, The Scale of Emotional Exhaustion in Ministry, The Satisfaction in Ministry Scale, and a scale of withdrawal developed
for the present study. They also answered questions relating to how involved their spouses are in their ministry and the degree
to which spouse involvement in church ministry strengthens church ministry. Findings: Higher scores for work to family
enrichment correlated positively with job satisfaction (r = - .69, p < .01) and engagement (r = .50, p < .01), and negatively with
burnout (r = -.48, p < .01) and withdrawal (r = -.46, p < .01). Higher scores for family to work enrichment correlated positively
with job satisfaction (r = .29, p = .01) and engagement (.24, p < .05), and negatively with burnout (r = -.48, p < .01), and
withdrawal (r = -.46, p < .01). Hierarchical regression analysis suggested that clergy perceptions concerning the degree to
which spouse involvement in church ministry strengthens church ministry moderates the relationship between degree of
spouse involvement in church activities and clergy withdrawal. To the degree that spouse involvement is believed to strengthen
ministry, high spouse involvement is related to less clergy withdrawal (Multiple R-Squared = .068, Adj. R-Squared = .043, F =
2.69 on 3 & 110 DF, p = .05). Concluding Statement: Clergy job attitudes are related to work/family enrichment. Spouse
involvement in parish ministry is associated with less clergy withdrawal, as long as clergy believe spouse involvement
strengthens their ministry.
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