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Abstract : This paper examines the human resources management issues of the Nigeria Police and how it is impacting the
community policing policy transfer. Nigeria Police Force is the organisation in the country with the constitutional responsibility
of maintaining law and order. The high level of crime and other forms of insecurity called for the introduction of ‘police-
community partnership’ strategy in 2003. The trend of events has suggested that the effort is not yielding result, partly
because the police in Nigeria are facing human resources management challenges. For instance, the prospective candidates for
the police  jobs are usually  not  vetted a  situation which provides the possibility  of  recruiting persons of  low academic
background and questionable character, or even criminal records. Moreover, the existing training, development infrastructure
and other logistics for the job of policing are not in good condition. Consequently, the implementation of the ‘community
policing’ policy for crime prevention and control in Nigeria stands to suffer setbacks. Adopting qualitative methods and with
focus groups discussions and individual in-depth interviews for data collections, the findings from the views and perspectives of
the participants were suggestive of poor handlings of human resources management of the Nigeria police organisation and
with negative effect on the implementation of  community policing policy.  The paper therefore recommends that a total
overhaul of the human resources component of the police organisation is necessary in the community policing policy transfer
process for crime prevention and control in Nigeria.
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