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Abstract : The purposes of this research was to study the female management career success of the primary education
department of Thailand. The independent variable was human capital which included three factors: family status, personality,
and knowledge-skill-experience, while the important dependent variable was the career success. The population of this study
included 2,179 female management officials in the department of primary education. A total of 400 female managers were
interviewed and utilized as a sample group. A questionnaire was developed and used as a main tool for collecting data. Content
analysis was performed to get the quantitative data. Descriptive statistics in this research was done by SPSS program. The
findings revealed that family and personality factors had a high influence on the human capital and, in turn, influenced the
career success of female managers. On the other hand, knowledge-skill-experience had an insignificant influence to the human
capital and the female career success. In addition, the findings from the in-depth interview revealed that the majority of
respondents defined career success as the satisfaction in job duties, not money and position.
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