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Abstract : Purpose: Leadership or the absence of it is an important behaviour affecting employees’ job satisfaction. Although,
there are many models of leadership, one that stands out in a period of change is the transformational behaviour. The aim of
this study is to investigate the role of an organizational justice on the relationship between transformational leadership and
employee job satisfaction. The study is based on the assumption that change begins with leaders and leaders should be fair and
just. Methodology: A cross-sectional survey through structured questionnaire was employed to collect the data of this study.
The population is selected the three tiers of government such as the local, state, and federal governments in Nigeria. The
sampling method used in this research is stratified random sampling. 418 middle managers of public organizations respondents
to  the  questionnaire.  Multiple  regression  aided  by  structural  equation  modeling  was  employed  to  test  4  hypothesized
relationships. Finding: The regression results support for the mediating role of organizational justice such as distributive,
procedural,  interpersonal  and informational  justice in the link between transformational  leadership and job satisfaction.
Originality/value: This study adds to the literature of human resource management by empirically validating and integrating
transformational leadership behaviour with the four dimensions of organizational justice theory. The study is expected to be
beneficial to the top and middle-level administrators as well as theory building and testing.
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