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Abstract : Based on the literature, there are large numbers of studies investigating the relationship between culture and
leadership effectiveness. Although giving effective speeches is vital characteristic for a leader to be perceived as effective, to
our knowledge, there is no research study the determinants of perceived effective leader speech. The aim of this study is to
find the effects of both culture and voice pitch on perceptions of leader's speech effectiveness. Our hypothesis is that people
from high power distance countries will perceive leaders' speech effective when the leader's voice pitch is high, comparing
with people from relatively low power distance countries. The participants of the study were 36 undergraduate students (12
Pakistanis, 12 Nigerians, and 12 Turks) who are studying in Turkey. National power distance scores of Nigerians ranked as
first,  Turks ranked as second and Pakistanis ranked as third.  There are two independent variables in this study;  three
nationality groups that representing three levels of power distance and voice pitch of the leader which is manipulated as high
and low levels. Researchers prepared an audio to manipulate high and low conditions of voice pitch. A professional whose
native language is English read the predetermined speech in high and low voice pitch conditions. Voice pitch was measured
using Hertz (Hz) and Decibel (dB). Each nationality group (Pakistan, Nigeria, and Turkey) were divided into groups of six
students who listened to either the low or high pitch conditions in the cubicles of the laboratory. It was expected from
participants to listen to the audio and fill in the questionnaire which was measuring the leadership effectiveness on a response
scale ranging from 1 to 5. To determine the effects of nationality and voice pitch on perceived effectiveness of leader' voice
pitch, 3 (Pakistani, Nigerian, and Turk) x 2 (low voice pitch and high voice pitch) two way between subjects analysis of
variances was carried out. The results indicated that there was no significant main effect of voice pitch and interaction effect
on perceived effectiveness of the leader’s voice pitch. However, there was a significant main effect of nationality on perceived
effectiveness of the leader's voice pitch. Based on the results of Turkey’s HSD post-hoc test, only the perceived effectiveness of
the leader's  speech difference between Pakistanis  and Nigerians was statistically  significant.  The results  show that  the
hypothesis of this study was not supported. As limitations of the study, it is of importance to mention that the sample size
should be bigger. Also, the language of the questionnaire and speech should be in the participant’s native language in further
studies.
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