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Abstract : Architects are known for long and unfriendly work hours and thus adapt to routines mandated by nature and
surroundings of  their  work.  Work gratification among architects  is  necessary to  have a healthy working condition that
sequentially supports to create built environments as work satisfaction has been low among Architects and are also exposed to
a number of stress factors like long working hours, the slow pace of work, high workload, and lack of job safety with low pay
which negatively impacts their well-being. Additionally, architects have only a limited scope to use their creative skill. This
paper studies the case of work satisfaction and the factors that impact it in the state of Indian architects. An eloquent survey in
the form of a questionnaire and standardized interviews will be utilized to form a comprehensive method for the study. Factors
that basically affect workplaces include restraining over thermal conditions, indoor air quality, recreational spaces, acoustics,
views, lighting, and ergonomics. The expected outcome of the paper is to check architects' workplace psychology and their
control on their work environment.
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