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Abstract : Background: Training is essential to develop individuals’ expertise to meet current and future job demands and to
improve work performance. At the same time, individuals’ well-being is crucial to ensure that they can fully and positively carry
out their daily duties. In addition to the studies that have examined what constitutes well-being and the factors behind it, many
researchers have investigated the predictors of training effectiveness and transfer of training. However, there has been very
little integration between them. This study was an attempt to bridge the gap between training effectiveness predictors and
well-being. Purpose: This research paper aimed to investigate the association between well-being among employees and
psychosocial  characteristics,  together with training variables.  Training variables consist  of  motivation to learn;  learning;
implementation intention; and cognitive dissonance. Methodology: In total, 210 workers who had undergone various training
programs completed an online survey measuring various psychosocial characteristics, four training variables, and level of well-
being. Findings: The results showed that certain types of positive psychosocial characteristics (e.g.,  positive personality,
positive work behaviors, positive work and resources) predict motivation to learn, learning and implementation intention.
Meanwhile,  negative  psychosocial  characteristics  (e.g.  negative  work  demands  and  resources,  negative  coping)  predict
cognitive dissonance. Also, all  the training variables had a moderate to high correlation with well-being. However, after
controlling other variables (age, gender, education and psychosocial characteristics), none of the training variables predicted
well-being. Self-determination theory, cognitive dissonance theory, and the DRIVE model were used to explain these findings.
Conclusion: As there is limited research on the integration of training variables with well-being, this study gives a new
perspective in the field of both training and well-being. Further investigations are needed to examine the relationships between
them.
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being
Conference Title : ICIOP 2018 : International Conference on Industrial and Organizational Psychology
Conference Location : Vienna, Austria
Conference Dates : June 14-15, 2018

World Academy of Science, Engineering and Technology
International Journal of Humanities and Social Sciences

Vol:12, No:06, 2018

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 H
um

an
iti

es
 a

nd
 S

oc
ia

l S
ci

en
ce

s 
Vo

l:1
2,

 N
o:

06
, 2

01
8 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/8
16

13
.p

df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 12(06) 2018 1

https://publications.waset.org/abstracts/81613.pdf

