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Abstract : Over the past decade, sustainability has gone mainstream as more people are worried about environment-related
issues than ever before. These issues are of even more concern for industries which leave a significant impact on the
environment. Following these ecological issues, corporates are beginning to comprehend the impact on their business. Many
such initiatives have been made to address these emerging issues in the consumer-driven textile industry. Demand from
customers, local communities, government regulations, etc. are considered some of the major factors affecting environmental
decision-making. Research also shows that motivations to go green are inevitably determined by the way top managers
perceive environmental issues as managers personal values and ethical commitment act as a motivating factor towards
corporate social responsibility. Little empirical research has been conducted to examine the relationship between top
managers’ personal environmental attitudes and corporate environmental behaviors for the textile industry in the Indian
context. The primary purpose of this study is to determine the current state of environmental management in textile industry
and whether the attitude of textile firms’ top managers is significantly related to firm’s response to environmental issues and
their perceived benefits of environmental management. To achieve the aforesaid objectives of the study, authors used
structured questionnaire based on literature review. The questionnaire consisted of six sections with a total length of eight
pages. The first section was based on background information on the position of the respondents in the organization, annual
turnover, year of firm’s establishment and so on. The other five sections of the questionnaire were based upon (drivers,
attitude, and awareness, sustainable business practices, barriers to implementation and benefits achieved). To test the
questionnaire, a pretest was conducted with the professionals working in corporate sustainability and had knowledge about the
textile industry and was then mailed to various stakeholders involved in textile production thereby covering firms top
manufacturing officers, EHS managers, textile engineers, HR personnel and R&D managers. The results of the study showed
that most of the textile firms were implementing some type of environmental management practice, even though the magnitude
of firm’s involvement in environmental management practices varied. The results also show that textile firms with a higher
level of involvement in environmental management were more involved in the process driven technical environmental
practices. It also identified that firm’s top managers environmental attitudes were correlated with perceived advantages of
environmental management as textile firm’s top managers are the ones who possess managerial discretion on formulating and
deciding business policies such as environmental initiatives.
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