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Abstract : The purpose of this study is to explore and examines the theoretical frameworks of ethical leadership style and
affective organizational commitment. Additionally, to investigate the extent to which employee orientation and ethical guidance
either strengthen or weaken on the relationship between ethical leadership style and affective commitment. The study will also
measure the mediating effects of leader’s integrity either influence to inspire and revival employee’s affective commitment or
not.  The  methodology  of  the  study  comprised  sample  of  237  managers,  departmental  heads,  top-level  executives,  and
professors of several financial institutions, banks, and universities in Bangladesh who are directly related with decision making
process of respective organization. A cross sectional research design will be used to examine the direct, moderating, and
mediating analysis among the research key variables. Data were gathered based on personal administered questionnaire. The
findings of the study will be significance because it will provide the real scenario of leadership style which leads to financial
and strategic success of any organizations.  In addition, the results will  be interesting enough to find out either ethical
leadership style have positive relationship with affective commitment or not. Employee-orientation and ethical guidance is a
moderator  to  improve leadership style  and affective commitment,  whereas,  leader’s  integrity  mediates the relationships
between leadership style and affective organizational commitment to do the right thing in the right way for the betterment of
entire organizational success. Research limitations of the study are the data collected by self administered questionnaire, a
method with well-known shortcomings. Second, the study concentrated on financial institutions, banks top executives, and
universities professors in Bangladesh. An important implication of the research is that the interesting findings will give some
insight to the leadership style and helps management to focus on their management and leadership efficacy, as that could
improve their affective organizational commitment. The findings will be original and unique value adding with the existing
literature on leadership studies. The study is based on a comprehensive literature review. The results will be based on a sample
of financial institutions, banks, and universities in Bangladesh. The research findings are useful to academics and corporate
leaders of financial institutions, banks, and universities all over the world.
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