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Abstract : The not so pleasing state of the nation&#39;s quality of education has been a major area of research. Many
researchers have looked into various aspects of the educational system and organizational structure in relation to the quality of
service delivery of the staff members. However, there is paucity of research in areas relating to the sense of competence and
commitment in relation to leadership styles. Against this backdrop, this study investigated the impact of leadership style and
sense of competence on the performance of post-primary school teachers in Oyo state Nigeria. Data were generated across
public secondary schools in the city using survey design method. Ibadan as a metropolis has eleven local government areas
contained in it. A systematic random sampling technique of the eleven local government areas in Ibadan was done and five
local government areas were selected. The selected local government areas are Akinyele, Ibadan North, Ibadan North-East,
Ibadan South and Ibadan South-West. Data were obtained from a range of two &ndash; three public secondary schools selected
in each of the local government areas mentioned above. Also, these secondary schools are a representation of the variations in
the constructs under consideration across the Ibadan metropolis. Categorically, all secondary school teachers in ITbadan were
clustered into selected schools in those found across the five local government areas. In all, a total of 272 questionnaires were
administered to public secondary school teachers, while 241 were returned. Findings revealed that transformational leadership
style makes room for job commitment when compared with transactional and laissez-faire leadership styles. Teachers with a
high sense of competence are more likely to demonstrate more commitment to their job than others with low sense of
competence. We recommend that, it is important an assessment is made of the leadership styles employed by principals and
school administrators. This guides administrators and principals in to having a clear, comprehensive knowledge of the style
they currently adopt in the management of the staff and the school as a whole; and know where to begin the adjustment
process from. Also to make an impact on student achievement, being attentive to teachers&rsquo; levels of commitment may
be an important aspect of leadership for school principals.
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