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Abstract : The focus of the paper is to describe team teaching as a HAMK’s pedagogical method, and its impacts to the
teachers work. Background: Traditionally it is thought that teaching is a job where one mostly works alone. More and more
teachers feel that their work is getting more stressful. Solutions to these problems have been sought in Häme University of
Applied sciences’ (From now on referred to as HAMK). HAMK has made a strategic change to move to the group oriented
working of teachers. Instead of isolated study courses, there are now larger 15 credits study modules. Implementation: As
examples of the method, two cases are presented: technical project module and summer studies module, which was integrated
into the EU development project called Energy Efficiency with Precise Control. In autumn 2017, technical project will be
implemented third time. There are at least three teachers involved in it and it is the first module of the new students. Main
focus is to learn the basic skills of project working. From communicational viewpoint, they learn the basics of written and oral
reporting and the basics of video reporting skills. According to our quality control system, the need for the development is
evaluated in the end of the module. There are always some differences in each implementation but the basics are the same. The
other case summer studies 2017 is new and part of a larger EU project. For the first time, we took a larger group of first to
third year students from different study programmes to the summer studies. The students learned professional skills and also
skills from different fields of study, international cooperation, and communication skills. Benefits and challenges: After three
years, it is possible to consider what the changes mean in the everyday work of the teachers - and of course – what it means to
students and the learning process. The perspective is HAMK’s electrical and automation study programme: At first, the change
always means more work. The routines born after many years and the course material used for years may not be valid
anymore. Teachers are teaching in modules simultaneously and often with some subjects overlapping. Finding the time to plan
the modules together is often difficult. The essential benefit is that the learning outcomes have improved. This can be seen in
the feedback given by both the teachers and the students. Conclusions: A new type of working environment is being born. A
team of teachers designs a module that matches the objectives and ponders the answers to such questions as what are the
knowledge-based targets of the module? Which pedagogical solutions will  achieve the desired results? At what point do
multiple teachers instruct the class together? How is the module evaluated? How can the module be developed further for the
next execution? The team discusses openly and finds the solutions. Collegiate responsibility and support are always present.
These are strengthening factors of the new communal university teaching culture. They are also strong sources of pleasure of
work.
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