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Abstract : As part of the Malaysia Higher Institutions' Strategic Plan in promoting high-quality research and education, the
Ministry of Higher Education has introduced various instrument to assess the universities performance. The aims are that
university will produce more commercially-oriented research and continue to contribute in producing professional workforce
for domestic and foreign needs. Yet the spirit of the success lies in the commitment of university particularly the academic staff
to translate the vision into reality. For that reason, the element of fairness and justice in assessing individual academic staff
performance is crucial to promote directly linked between university and individual work goals. Focusing on public research
universities (RUs) in Malaysia, this study observes at the issue through the practice of university contemporary performance
measurement  system.  Accordingly  management  control  theory  has  conceptualized  that  contemporary  performance
measurement consisting of three dimension namely strategic, comprehensive and dynamic building upon equity theory, the
relationships between contemporary performance measurement system and organizational justice and in turn the effect on
academic staff work performance are tested based on online survey data administered on 365 academic staff from public RUs,
which were analyzed using statistics analysis SPSS and Equation Structure Modeling. The findings validated the presence of
strategic, comprehensive and dynamic in the contemporary performance measurement system. The empirical evidence also
indicated that contemporary performance measure and procedural justice are significantly associated with work performance
but  not  for  distributive  justice.  Furthermore,  procedural  justice  does  mediate  the  relationship  between  contemporary
performance measurement and academic staff work performance. Evidently, this study provides evidence on the importance of
perceptions of justice towards influencing academic staff work performance. This finding may be a fruitful input in the setting
up academic staff performance assessment policy.
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