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Abstract : This presentation examines the gender gap in leadership positions at colleges and universities within the United
States. Despite the fact that women now outnumber men in earning doctorate degrees, women continue to hold far fewer
positions of educational leadership, and still, earn less money than men do at every level. Considering the lack of female
representation in positions of leadership, there are clearly outside variables preventing women from attaining these positions,
despite their educational attainment. Following this study, the American Council on Education (ACE) set a goal to achieve an
equal  percentage of  females holding college presidency positions by the year 2030.  This goal  is  particularly ambitious,
especially when considering the gender disparity at all  ranks in higher education. Men still  hold nearly 70% of all  full
professorships at degree-granting institutions. Even when women are equally represented in numbers, men typically hold a
higher rank and are more likely to be tenured. Across all four-year colleges and universities in the United States, men earn
more money than women at every rank and in every discipline. There are over twice as many men than women represented on
governing boards, who help formed and uphold campus policies. The fact that the low percentage of female presidents has
remained static  for  many years  deepens  the  challenge for  the  ACE.  Although emphasizing the  need to  create  greater
opportunities for women in educational administration is admirable, it is difficult to simplify the social forces that create and
uphold the status quo of male leadership. When aiming to ensure 'women' hold 50% of all college presidency positions, it is
important to consider how the intersections of race, social class, and other factors also correlate with lower job status. This
presentation explores how gendered notions of leadership begin in a child’s early years and are carried into future careers, and
how these conceptualizations impact the creation and upholding of educational policies at every academic level. Current
research that emphasizes the importance establishing a bottom-up approach to a gender equity infrastructure for children
early in their educational careers will be discussed. A top-down approach starting with female college presidents is incomplete
and insufficient if the mindsets of the youth who will one day be entering those institutions of higher education are not also
taken into consideration. Although ACE has established this lofty goal for female college presidencies by the year 2030, a road
map for this will ensue, has not yet been provided. The talent pool of women who are educated and experienced for such
positions is vast, but acknowledging the social barriers existing for women in these positions will be crucial to making the
changes necessary for these leadership opportunities to be long lasting and successful.
Keywords : equity, higher education, leadership, women
Conference Title : ICGIE 2018 : International Conference on Gender Inequality in Education
Conference Location : Kyoto, Japan
Conference Dates : April 26-27, 2018

World Academy of Science, Engineering and Technology
International Journal of Educational and Pedagogical Sciences

Vol:12, No:04, 2018

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 E
du

ca
tio

na
l a

nd
 P

ed
ag

og
ic

al
 S

ci
en

ce
s 

Vo
l:1

2,
 N

o:
04

, 2
01

8 
pu

bl
ic

at
io

ns
.w

as
et

.o
rg

/a
bs

tr
ac

ts
/7

78
88

.p
df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 12(04) 2018 1

https://publications.waset.org/abstracts/77888.pdf

