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Abstract : The issue of the wage discrimination on the basis of gender and social problem has been a significant research
problem for several decades. Whereas lots of have explored reasons for the persistence of an inequality in the wages of male
and female, none has successfully explained away the entire differentiation. The wage discrimination on the basis of gender
and social problem of working women is a global issue. Although inequality in political and economic and social make-up of
countries all over the world, the gender wage discrimination, and social constraint is present. The aim of the research is to
examine the gender wage discrimination and social constraint from an international perspective and to determine whether any
pattern exists among cultural dimensions of a country and the man and women remuneration gap in Readymade Garment
Sector of Pakistan. Population growth rate is significant indicator used to explain the change in population and play a crucial
point in the economic development of a country. In Pakistan, readymade garment sector consists of small, medium and large
sized firms. With an estimated 30 percent of the workforce in textile- Garment is females’. Readymade garment industry is a
labor intensive industry and relies on the skills of individual workers and provides highest value addition in the textile sector.
In the Garment sector, female workers are concentrated in poorly paid, labor-intensive down-stream production (readymade
garments, linen, towels, etc.), while male workers dominate capital- intensive (ginning, spinning and weaving) processes.
Gender wage discrimination and social constraint are reality in Pakistan Labor Market. This research allows us not only to
properly detect the size of gender wage discrimination and social constraint but to also fully understand its consequences in
readymade garment sector of Pakistan. Furthermore, research will evaluated this measure for the three main clusters like
Lahore, Karachi, and Faisalabad. These data contain complete details of male and female workers and supervisors in the
readymade garment sector of Pakistan. These sources of information provide a unique opportunity to reanalyze the previous
finding in the literature.  The regression analysis focused on the standard 'Mincerian'  earning equation and estimates it
separately by gender, the research will also imply the cultural dimensions developed by Hofstede (2001) to profile a country’s
cultural status and compare those cultural dimensions to the wage inequalities. Readymade garment of Pakistan is one of the
important sectors since its products have huge demand at home and abroad. These researches will a major influence on the
measures undertaken to design a public policy regarding wage discrimination and social constraint in readymade garment
sector of Pakistan.
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