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Abstract : This paper discusses work-family enrichment and its relationship with certain antecedents and outcomes while
considering effect of mindfulness and organizational pride as moderators. The work-family enrichment has been the topic of
interest for researchers as well as practitioners for decades now. It focusses on the positive side of work family interaction
rather that the scarcity or balance principle. Research shows that work family enrichment is linked to multiple work place
outcomes like job satisfaction, organization citizenship behavior and turnover intention. Enrichment is also linked to life
outcomes like life satisfaction, wellbeing. Thus not only the individuals but the organizations too want to engage in the
activities resulting in the positive spillover between work and non-work domains. One of the recent focus areas in organization
behavior literature has been Mindfulness. Mindfulness is defined as a trait or state in which the mind focuses on the present. It
is the conscious attention and awareness of the present thought. The research in the area of mindfulness at work suggests that
the same is related to work family balance and job satisfaction. This paper discusses the possibility of mindfulness having effect
on the relationship between antecedents of enrichment and enrichment. On the outcome side job embeddedness and job
ambivalence are the newest additions to the retention literature. Job ambivalence talks about having strong positive as well as
negative feelings about the job. Job ambivalence is the work outcome which is linked to turnover intention. This paper talks
about the relationship between enrichment and job ambivalence. Another measure for work place outcomes which is discussed
in recent research is job embeddedness. This term talks about the advantages of continuing with the job rather than quitting it.
It is described as like a net or a web in which an individual can become stuck and is focused on why people stay rather than on
how they leave. The research has have found that establishing or increasing job embeddedness is likely to increase retention,
attendance, citizenship and job performance. This paper studies the relationship between enrichment and embeddedness.
Lastly this paper studies whether organizational pride has an an effect on the relationship between enrichment and its
outcomes. This paper concludes with the direction for future research.
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