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Abstract : The main purpose of the research is to address the role of psychological harassment behaviors (mobbing) to which
employees are exposed and personality  characteristics  over  work alienation.  Research population was composed of  the
employees of Provincial Special Administration. A survey with four sections was created to measure variables and reach out the
basic goals of the research. Correlation and step-wise regression analyses were performed to investigate the separate and
overall effects of sub-dimensions of psychological harassment behaviors and personality characteristic on work alienation of
employees.  Correlation  analysis  revealed  significant  but  weak  relationships  between  work  alienation  and  psychological
harassment and personality characteristics. Step-wise regression analysis revealed also significant relationships between work
alienation variable and assault to personality, direct negative behaviors (sub dimensions of mobbing) and openness (sub-
dimension of personality characteristics). Each variable was introduced into the model step by step to investigate the effects of
significant variables in explaining the variations in work alienation. While the explanation ratio of the first model was 13%, the
last model including three variables had an explanation ratio of 24%.
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