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Abstract :  This research investigates the moderating role of  job satisfaction between organizational  learning and work
performance among nurses. Correlation research design was used. Non-probability purposive sampling technique was utilized
to recruit a sample of 110 nurses from public hospitals situated in the city of Lahore. The construct of organizational learning
was measured using subscale of Integrated Scale for Measuring Organizational Learning. Job satisfaction was measured with
the  help  of  Job  Satisfaction  Survey.  Performance  of  employees  (task  performance,  contextual  performance  and
counterproductive work behavior) was assessed by Individual Work Performance Questionnaire. Job satisfaction negatively
moderates the relationship between organizational learning and counterproductive work behavior. Education has a significant
positive relationship with organizational learning. Age, current hospital experience, marital satisfaction and salary of the
nurses have positive relationship while number of children has significant negative relationship with counterproductive work
behavior. These outcomes can be insightful in understanding the dynamics involved in work performance. Based on the result
of this study relevant solutions can be proposed to improve the work performance of nurses.
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