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Abstract : This paper is a report on the findings of a study conducted at an international leading food group. Documentary
analysis and discourse analysis techniques were used to examine how corporate social responsibility and career education are
valued by this international group. The Survey on Corporate Social Responsibility and Career Education was used, with 18
open-ended questions, the first six related to Corporate Social Responsibility and the last 12 related to Education for the
Career. The Survey on the Social Emergency Fund was made up of 16 open-ended questions. The Social Welfare Survey was
used to investigate the contribution of social workers in this area, as well as to understand their status. The sample of this
investigation is composed by the Director of the development area, by the Coordinator and two Social Assistants of the Social
Emergency Fund. Their collaboration was the provision of information in the form of an interview where the two main axes of
this study were explored: Corporate Social Responsibility and Career Education. With regard to the analysis of data obtained
from interviews, it was accomplished through the content analysis according to the Bardin's method (2004), through the pre-
analytical, exploratory and qualitative treatment and interpretation of responses. Critical review of documents was also used.
The success and effectiveness of this international group are marked by ambition, ability to resist difficulties, sharing of values,
spirit of unity and team sense that is shared in its different companies, its leadership position is also due to the concern to see
reinforced and developed values of work, discipline, rigor and competence, its management is geared towards responding to
immediate challenges from a Corporate Social Responsibility perspective that is characteristic of it, incorporating concerns
about impacts both in the medium and long term. In addition to internal training, it directs investments for external training by
promoting actions such as participation in seminars and congresses worldwide and the creation of partnerships in various
areas of management with prestigious teaching entities. Findings indicate the creation of a training school, with initiatives for
internal  and external  training,  in partnerships with prestigious teaching entities.  Of  particular note is  the Management
Trainees Program, developed for more than 25 years, characterized by building a career by obtaining knowledge and skills
acquired in the combination of on-the-job experience and a training program.
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