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Abstract : In most of the South Asian countries like Pakistan medical profession is one the most valued and respectful
professions yet being a medical professional requires an enormous amount of responsibilities and work overload at the same
time which possibly can be in contrast with family role of a doctor. Job and family are two primary spheres of a person's life no
matter whatever the profession one adopts and the type of family one is running. There is a bi-directional relationship between
job and family. The type and nature of work, time schedules, working shifts in medical profession are very demanding in the
countries like Pakistan where number of patients is far more higher than the number of doctors available. The work life also
have significant impact on family life and vice versa. Because of the sensitivity and interdependency of these relations, today’s
overarching and competing demands remain dissatisfactory. The main objective of the current research is to investigate how
interpersonal relationships affect work and work affects interpersonal relationships of medical professionals. In line with
identifying these facts, the current study aimed to examine the predictive role of psychological capital (self-efficacy, hope,
optimism, and resilience), in organizational outcome (job satisfaction) and personal outcome (family satisfaction) amongst male
and medical professionals. A total of 350 participants from public and private sector hospitals of Pakistan were recruited
through simple random and stratified sampling techniques, with age ranges from 26-50 years. The questionnaire including
established and certified self-report measures of Psychological Capital Questionnaire, Job Satisfaction, and Family Satisfaction
were adopted to collect the data. The reliability and validity of mentioned instruments were established through Cronbach’s
alpha and factor analyses (exploratory and confirmatory) respectively using Structural Equation Modeling (SEM) by AMOS.
The proposed hypotheses were tested using Pearson’s Correlation and Regression analyses for predicting effect whereas, t-Test
was deployed to verify the difference between male and female health professionals. The results revealed that self-efficacy and
optimism predicted job satisfaction while, self-efficacy, hope, and resilience predicted family satisfaction. Moreover, the results
depicted significant gender differences in job satisfaction where females were higher on job satisfaction as compared to male
medical professionals but no significant differences were observed in levels of family satisfaction between both genders. The
study has implications for social, organizational and work policy designers. The study also paves for more researches with
positive psychological approach to promote work-family harmony.
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