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Abstract : Organizations nowadays have to change and adjust themselves to the changing external environment in order to
survive the globalization era. However, not all the organizational change had been succeeded. Commitment to change is one
important factor why the change process often failed. Even so, this commitment to change cannot be separated with the
individual’s characteristic. The aim of this study is to identify the role of psychological capital and psychological empowerment
as the individual’s positive characteristic on commitment to change. This research was conducted on Indonesian employees
who have or are currently experiencing a change in their organization. Data was collected using Commitment to Change
Inventory, Psychological Empowerment Questionnaire, and Psychological Capital Questionnaire. The results showed that both
psychological capital and psychological empowerment have a positive and significant influence on commitment to change.
Keywords : commitment to change, psychological capital, psychological empowerment, organizational change
Conference Title : ICPPC 2017 : International Conference on Positive Psychology and Coaching
Conference Location : Bali, Indonesia
Conference Dates : October 23-24, 2017

World Academy of Science, Engineering and Technology
International Journal of Psychological and Behavioral Sciences

Vol:11, No:10, 2017

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 P
sy

ch
ol

og
ic

al
 a

nd
 B

eh
av

io
ra

l S
ci

en
ce

s 
Vo

l:1
1,

 N
o:

10
, 2

01
7 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/6
91

27
.p

df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 11(10) 2017 1

https://publications.waset.org/abstracts/69127.pdf

