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Abstract : Micro, small and medium enterprises (MSME) are important factors of the economy in each country. Recent years
have  brought  increased  number  and  higher  sophistication  of  scientific  research  related  to  numerous  aspects  of
entrepreneurship. Various authors try to find the positive correlation between entrepreneur's personal characteristics, skills
and knowledge on one hand, and company growth and success of small business on the other hand. Different models recognize
staff as one of the key elements in every organizational system. Human resource (HR) function is present in almost all large
companies, despite the geographical location or industry. Small and medium enterprises also often have separate positions or
even departments for HR administration. However, in early stages of organizational life cycle human resources are usually
managed  by  the  founder,  entrepreneur.  In  this  paper  we  want  to  question  whether  the  companies  where  founder,
entrepreneur,  recognizes  the  significance of  human capital  in  the  organization  and understands  the  importance of  HR
management have higher growth rate and better business results.  The findings of this research can be implemented in
practice, but also in the academia, for improving the curricula related to the MSME and entrepreneurship.
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