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Abstract : Organizational justice has been evaluated as a concept related to rules developed with regards to distributing gains
and making decisions of distribution such as duty, goods, service, reward, punishment, fee, organizational position, opportunity
or role among those working in that organization, and to social norms on which these rules are based. Studies of organizational
justice are crucial for analyzing the organizational life. It is considered that organization justice will be positively influential
upon organizational behaviours such as employees’ level of work satisfaction, their performance, and behaviours of
organization citizenship, management by values perception, tendency towards cooperation, and towards quitting their jobs.
However, when the literature related to health and nurse management is examined, authors could not reach enough findings
related to the influence of nurses’ perception of organizational justice upon the perception of management and the intention of
quitting in accordance with the values. For that reason, this study has been carried out with the purpose of determining the
influence of nurses’ perception of organizational justice upon the perception of management and the intention of quitting in
accordance with the values. The study has been carried out with 176 nurses working in a university hospital in Istanbul and a
private hospital who accepted to take part in the study, and it is definitive and relation-seeking. Before the data has been
collected, ethics committee approval and institutional permissions have been taken, Organizational Justice Scale, Management
by Values, Intention to Leave Scale with a questionnaire including 8 questions that aims at defining the personal and
professional characteristics of the nurses have been used as a means of data collection. The data collected between 1 May and
20 June 2016 have been evaluated by the researchers in a computer via definitive, relation-seeking and psychometric statistic.
As a result of the study, it has been determined that most of the nurses are working in a university hospital (70.5%), that they
are 30 and over (49.4%), women (91.5%), single (52.8%) and have a Bachelor’s Degree (48.3%), working in a surgery unit
(17.6), have 5 year or less institutional experience (44.9%), 11 year or more professional experience. Cronbach alpha values of
the scales used in this study are .94, .95 and .56. Nurses’ average scores of Organizational Justice Scale is M= 3.35+.96,
Management by Values Scale is M=3.30+.74, Intention to Leave Scale is M=8.36+3.14. As a result of the analysis carried out
in order to determine the influence of nurses’ perception of organizational justice upon the perception of management and the
intention of quitting in accordance with the values, it has been pointed out that the Perception of Organizational Justice
influenced the perception of Management by Values positively, Intention to Leave negatively.

Keywords : intention to leave, management by values, nursing, organizational justice

Conference Title : ICMNHS 2017 : International Conference on Medicine, Nursing and Health Sciences

Conference Location : Amsterdam, Netherlands

Conference Dates : May 14-15, 2017

Open Science Index, Nursing and Health Sciences Vol:11, No:05, 2017 publications.waset.org/abstracts/61788.pdf

International Scholarly and Scientific Research & Innovation 11(05) 2017 1 ISNI:0000000091950263


https://publications.waset.org/abstracts/61788.pdf

