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Abstract : Located in developing countries but with the successful performance in recent years have shown in emerging
economies , the labor factor has undoubtedly an important place in Turkish economy. The theorists have emphasized the
importance of labor and human capital factors for many years. The importance of human capital is emerging in the process of
determining the labor force participation rate. It is relatively easy to employ qualified labor force but employment of unskilled
labor is particularly difficult. Another factor affecting the gender differences are employment opportunities in the labor force.
In our country, the employment conditions of men and women differ. Factors causing these differentials are inherent job
requirements, the social structure of society, women's point of view, working hours, working conditions. Crisis in our country
in recent years have significantly affect the labor force participation rates. In particular, women's labor force participation
rates have shown a decrease in crisis.In crisis female laborforce leave their job and go their home. It is the sole provider of
social perception of men so in crisis period it is considered that woman lost their job. In the first part of this study the current
situation in the world of female participation in the labor force in Turkey will examine. In the second part of the study literature
will be examined. In the third and last part of the study factors of determinants of female labor force participation rate analysis
will done by Granger Causality Analysis.
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