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Abstract : Organizations of all the sectors around the world are increasingly revisiting their workplace strategies with due
concern for women working therein. Limited office space and rigid work arrangements contribute to lesser job satisfaction and
greater work impoundments for any organization. Flexible workspace strategies are indispensable to accommodate the
progressive rise of modular workstations and involvement of women. Today’s generation of employees deserves malleable
office environments with employee-friendly job conditions and strategies. The workplace nowadays stands on rapid
organizational changes in progressive and flexible work culture. Occupational well-being practices need to keep pace with the
rapid changes in office-based work. Working at the office (workspace) with awkward postures or for long periods can cause
pain, discomfort, and injury. The world is stirring towards the era of globalization and progress. The 4000 women police
personnel constitute less than one per cent of the total police strength of India. Lots of innovative fields are growing fast, and it
is important that we should accommodate women in those arenas. The timeworn trends should be set apart to set out for fresh
opportunities and possibilities of development and success through more involvement of women in the workplace. The notion of
women policing is gaining position throughout the world, and various countries are putting solemn efforts to mainstream
women in policing. As the role of women policing in a society is budding, and thus it is also notable that the accessibility of
women at general police stations should be considered. Accordingly, the impact of workspace at police station on the employee
productivity has been widely deliberated as a crucial contributor to employee satisfaction leading to better functional
motivation. Thus the present research aimed to look into the office workstation design of police station with reference to
womanhood specific issues to uplift occupational wellbeing of the policewomen. Personal interview and individual responses
collected through administering to a subjective assessment questionnaire on thirty women police as well as to have their views
on these issues by purposive non-probability sampling of women police personnel of different ranks posted in Guwahati, Assam,
India. Scrutiny of the collected data revealed that office design has a substantial impact on the policewomen job satisfaction in
the police station. In this study, the workspace was designed in such a way that the set of factors would impact on the
individual to ensure increased productivity. Office design such as furniture, noise, temperature, lighting and spatial
arrangement were considered. The primary feature which affected the productivity of policewomen was the furniture used in
the workspace, which was found to disturb the everyday and overall productivity of policewomen. Therefore, it was
recommended to have proper and adequate ergonomics design intervention to improve the office design for better
performance. This type of study is today’s need-of-the-hour to empower women and facilitate their inner talent to come up in
service of the nation. The office workspace design also finds critical importance at several other occupations also - where office
workstation needs further improvement.
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