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Abstract : With the use of big data technologies, organization can get result that they are interested in. Big data technologies
simply load all the data that is useful for the organizations and provide organizations a better way of analysing data. The
purpose of this research is to get employees’ opinion from films in Malaysia to explore the use of big data technologies in their
organization in order to provide how it may affect the perception of the employees on job performance. Therefore, in order to
identify will accepting big data technologies in the organization affect the perception of the employee, questionnaire will be
distributed to different employee from different Small and medium-sized enterprises (SME) organization listed in Malaysia. The
conceptual model proposed will test with other variables in order to see the relationship between variables.
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