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Abstract : The aim of the present study is examining the relationship between conceptual organizational culture and the level
of tolerance in employees of Islamic Azad University of Shahre Ghods. This research is a correlational and analytic-descriptive
one. The samples included 144 individuals. A 24-item standard questionnaire of organizational culture by Cameron and Queen
was used in this study. This questionnaire has six criteria and each criterion includes four items that each item indicates one
cultural dimension. Reliability coefficient of this questionnaire was normed using Cronbach&#39;s alpha of 0.91. Also, the 25-
item questionnaire of tolerance by Conor and Davidson was used. This questionnaire is in a five-degree Likert scale form. It has
seven criteria and is designed to measure the power of coping with pressure and threat. It has the needed content reliability
and its reliability coefficient is normed using Cronbach&#39;s alpha of 0.87. Data were analyzed using Pearson correlation
coefficient and multivariable regression. The results showed among various dimensions of organizational culture, there is a
positive significant relationship between three dimensions (family, adhocracy, bureaucracy) and tolerance, there is a negative
significant relationship between dimension of market and tolerance and components of organizational culture have the power
of prediction and explaining the tolerance. In this explanation, the component of family is the most effective and the best
predictor of tolerance.
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