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Abstract : The objectives of this paper are to explore the corporate cultures management as determinants of employee
retention company in Thailand. This study using mixed method methodology. Data collection using questionnaires and in-depth
interviews. The statistics used for data analysis were percentage, mean, standard deviation and inferential statistics will
include. The results show that the corporate management culture is perfect for any organization but it depends on the business
and the industry because the situations or circumstances that corporate executives are met is different. Because the finding
explained that the employees of the company determine the achievement of value-oriented by the corporate culture and
international relations is perceived most value for their organizations. In additional we found the employees perceiving with
participation can be interpreted as a positive example, many employees feel that they are part of management because they
care about their opinions or ideas related with their work.
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