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Abstract : This research purpose is to study and compare the administration of Buddhist monks at northeastern Thailand. The
samples used in the study are the priest in the Northeast by simple random sampling for 190 sampling. The tools used in this
study is questioner were created in the 40 question items. The statistics used for data analysis were percentage, average, and
standard deviation. The research found that the human resources management for the Buddhist monks as a whole is moderate.
But it was found that the highest average is the policy followed by the management information. The Buddhist monks aged less
than 25 years old with the overall difference was not significant. The priests who are less than 10 years in the monk experience
and the priest has long held in the position for 10 years are not different in the significant level.
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