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Abstract : This research objective was to study the development training that affecting the work performance of Suan
Sunandha Rajabhat University manpower. The sample of 200 manpower was used to collect data for the survey. The statistics
for  data analysis  were frequency percentage,  mean value,  standard deviation and hypothesis  testing using independent
samples (t-test). The study indicated that the development training has the most affect to employees in the high level and the
second was coaching by the senior follow by the orientation in case of changing jobs task or changing positions. Interms of
manpower work performance have three performance areas are quality of the job is better than the original. Moreover the
results of hypothesis testing found that the difference personal information including gender, age, education, income per
month have difference effectiveness of attitudes and also found the develop training is correlated with the performance of
employees in the same direction.
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