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Abstract : In this age of information technology, organizations are revisiting their approach in great deal. E-administration is
the most popular area to proceed with. Organizations in order to excel over their competitors are spending a substantial chunk
of its resources on E-Administration as it is the most effective, transparent and efficient way to achieve their short term as well
as long term organizational goals. E-administration being a tool of ICT plays a significant role towards effective management of
HR practices resulting into optimal performance of an organization. The present research was carried out to analyze the
impact of moderating role of e-administration in the relationships training and performance appraisal aligned with perceived
organizational  performance.  The study is  based on RBV and AMO theories,  advocating that use of  latest  technology in
execution of human resource (HR) functions enables an organization to achieve and sustain competitive advantage which leads
to optimal firm performance.
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