
Human Resource Management in the Innovation Activity in the Republic of
Kazakhstan

Authors : A. T. Omarova, G. N. Nakipova
Abstract : This article discusses the principles of object-oriented human capital development using the technology program.
Also  the  article  includes  priorities  of  the  strategy  of  industrial-innovative  development  of  Kazakhstan  in  conditions  of
integration  activity  into  the  world  community.  The  article  shows  the  tasks  of  human  resource  management  in  the
implementation of industrial and innovation development, particularities of Kazakhstan's theory of management staff, as well
as due to the specificity of the Kazakhstan authorities. In the article, we have considered the factors which are affecting the
people in the organization and also have considered mechanisms of HRM within organization in the conditions of innovative
development in Kazakhstan.
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