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Abstract :  After liberalization of  the economy, technical  education has seen rapid growth in India.  A large number of
institutions are offering various engineering and management programmes. Every year, a number of students complete B.
Tech/M. Tech and MBA programmes of different institutes, universities in India and search for jobs in the industry. A large
number of companies visit educational institutes for campus placements. These companies are interested in hiring competent
managers. Most students show preference for jobs from reputed companies and jobs having high compensation. In this context,
this  study  was  conducted  to  understand career  preference  of  postgraduate  students  and  junior  executives.  Personality
characteristics influence work life as well as personal life. In the last two decades, five factor model of personality has been
found to be a valid predictor of job performance and job satisfaction. This approach has received support from studies
conducted in  different  countries.  It  includes neuroticism,  extraversion,  and openness  to  experience,  agreeableness,  and
conscientiousness.  Similarly  three  social  needs,  namely,  achievement,  affiliation  and  power  influence  motivation  and
performance in certain job functions. Both approaches have been considered in the study. The objective of the study was first,
to analyse the relationship between personality characteristics and career preference of students and executives. Secondly, the
study analysed the relationship between personality characteristics and skills of students. Three managerial skills namely,
conceptual,  human and technical  have been considered in  the  study.  The sample  size  of  the  study was 266 including
postgraduate students and junior executives. Respondents have completed BE/B. Tech/MBA programme. Three dimensions of
career preference namely, identity, variety and security and three managerial skills were considered as dependent variables.
The results indicated that neuroticism was not related to any dimension of career preference. Extraversion was not related to
identity, variety and security. It was positively related to three skills. Openness to experience was positively related to skills.
Conscientiousness was positively related to variety. It was positively related to three skills. Similarly, the relationship between
social needs and career preference was examined using correlation. The results indicated that need for achievement was
positively related to variety, identity and security. Need for achievement was positively related to managerial skills Need for
affiliation was positively related to three dimensions of career preference as well as managerial skills Need for power was
positively related to three dimensions of career preference and managerial skills Social needs appear to be stronger predictor
of career preference and managerial skills than big five traits. Findings have implications for selection process in industry.
Keywords : big five traits, career preference, personality, social needs
Conference Title : ICHRDM 2016 : International Conference on Human Resources Development and Management
Conference Location : Zurich, Switzerland
Conference Dates : July 21-22, 2016

World Academy of Science, Engineering and Technology
International Journal of Industrial and Manufacturing Engineering

Vol:10, No:07, 2016

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 In
du

st
ria

l a
nd

 M
an

uf
ac

tu
rin

g 
En

gi
ne

er
in

g 
Vo

l:1
0,

 N
o:

07
, 2

01
6 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/5
14

91
.p

df

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 10(07) 2016 1

https://publications.waset.org/abstracts/51491.pdf

