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Abstract : Knowledge management (KM) literature has mainly focused on the antecedents of KM. The purpose of this study is
to investigate the effect of specific human resource management (HRM) practices on employee knowledge sharing and its
outcome as individual knowledge capability. Based on previous literature, a model is proposed for the study and hypotheses are
formulated. The cross-sectional dataset comes from a sample of 19 knowledge intensive firms (KIFs). This study has run an
item parceling technique followed by Confirmatory Factor Analysis (CFA) on the latent constructs of the research model.
Employees&rsquo; collaboration and their interpersonal trust can help to improve their knowledge sharing behaviour and
knowledge capability within organisations. This study suggests that in future, by using a larger sample, better statistical
insight is possible. The findings of this study are beneficial for scholars, policy makers and practitioners. The empirical results
of this study are entirely based on employees&rsquo; perceptions and make a significant research contribution, given there is a
dearth of empirical research focusing on the subcontinent.
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