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Abstract : Job satisfaction and level of job stressors among employees of a university are considered as essential factors
responsible for institutional success. Job satisfaction is usually believed as a single baseline variable for the evaluation of a
university human resource area. The objectives of this study were to assess the level of job satisfaction and influence of job
stressors among university teachers and their association with long term physical health of the employees in government
sector universities in Pakistan. A cross-sectional study was conducted on university employees including faculty members and
administrative staff of three government sector universities in Sindh province of Pakistan who have completed at least ten
years of their job. The study period was six months. All the employees were randomly selected. The job satisfaction scale
Questionnaire with yes and no options, together with questions regarding demographic factors, job stress or other working
factors and physical health issues were administered in questionnaires. These questionnaires were handed out to 100 faculty
members of both genders with permanent job and 50 non faculty staff of grade 17 and above with permanent employment
status. Students’ T test and one way ANOVA was applied to categorical variables and Pearson’s correlation analysis was
performed to evaluate the correlations between study variables. 121 successful responses were obtained (effective respondent
rate 80.6%). The average score of overall job satisfaction was 65.6%. Statistical analysis revealed that the job satisfaction and
work related stressors had negative impact on overall health status of the employees with resultant less efficacy and mental
stress. The positive relation was perceived by employees for organizational support and high income with job satisfaction.
Demographic features such as age and female gender were also linked to the level of job satisfaction and health related issues.
The total variation among all responses regarding correlation between job satisfaction job stressors and health related issues
was 55%. A study was conducted on University employees of government sector Universities in Pakistan, regarding association
of job satisfaction and job stressors with long term physical health of the employees. Study revealed a moderate level of job
satisfaction among the employees of all universities included in this study. Attitude and personal relations with heads of the
departments and institution along with salary packages were considered as biggest job stressors related correlated directly
with physical health. Demographic features and gender were associated factors for job satisfaction. Organizational support was
the strongest factor for job satisfaction and results pointed out that by improving support level from University may improve
the quality of job satisfaction and overall health of employees.
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