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Abstract : This research aimed to study opinions of Suan Sunandha Rajabhat University administrative personnel towards
performance of the university council committee by addressing (1) personal characteristics of the committees; (2) duties
designated by the university council; and (3) relationship between university council and university administrative personnel.
The population of this study including the president, vice presidents, faculty deans, deputy deans, office heads, director of
office of president, directors, deputy directors, division directors, made a total of 118 respondents. Frequency, percentage,
mean, and standard deviation were utilized in analyzing the data. The finding on opinions of the administrative personnel
towards personal characteristics of the university council committees was averagely at a high level. The characteristic items
were rated and revealed that the item gaining the highest mean score was the item stating that the university council
committees obtained overall appropriate qualification. The items stating that the president of the teachers’ council acting as
the university council committee had impartiality and good governance reported the lowest mean score. The opinions of the
administrative personnel towards duty performance of the university council committees was averagely in a high level, in
which the item gaining the highest mean score was the item stating that formulating rules and regulations or assigning
governmental offices to do so was practiced with governance or fairness to all stakeholders, and the item stating that the
president of the teachers’ council acting as the university council committee had impartiality good governance reported the
lowest mean score. Moreover, the study found that the rating of opinions of the administrative personnel towards relationship
between university council and university administrative personnel was averagely high. Relationship items were rated and
revealed that the highest mean score was rated for the fact that the university president was empowered by the university
council to manage the university with no violation of the policies. The fact that there was the integrity of policy between the
university council and the university administrative personnel was rated the lowest score.
Keywords : performance, university council, education, university administrative personnel
Conference Title : ICE 2014 : International Conference on Education
Conference Location : Barcelona, Spain
Conference Dates : February 27-28, 2014

World Academy of Science, Engineering and Technology
International Journal of Educational and Pedagogical Sciences

Vol:8, No:02, 2014

O
pe

n 
Sc

ie
nc

e 
In

de
x,

 E
du

ca
tio

na
l a

nd
 P

ed
ag

og
ic

al
 S

ci
en

ce
s 

Vo
l:8

, N
o:

02
, 2

01
4 

pu
bl

ic
at

io
ns

.w
as

et
.o

rg
/a

bs
tr

ac
ts

/4
82

4.
pd

f

ISNI:0000000091950263International Scholarly and Scientific Research & Innovation 8(02) 2014 1

https://publications.waset.org/abstracts/4824.pdf

