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Abstract : Organizations are social systems. If one wishes to work in them or to manage them, it is necessary to understand
how they operate. Organizations combine science and people–technology and humanity. Unless we have qualified people to
design and implement,  techniques  alone will  not  produce desirable  results.  Human behavior  in  organizations  is  rather
unpredictable. It is unpredictable because it arises from people’s deep-seated needs and value systems. However, it can be
partially understood in terms of the framework of behavioral science, management and other disciplines. There is no idealistic
solution to organizational problems. All that can be done is to increase our understanding and skills so that human relations at
work can be enhanced. In this paper, we consider management of organization behavior utilizing human resources. Study the
elements of organization behavior, the effectiveness of mechanism to enhance staff relationships. Many approaches could be
applied for healthy organizational environment, it’s highlighted more details in this paper. Organization behavior can raise the
employees’ engagement, loyalty and commitment; to accomplish the goal.
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