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Abstract : The concern for increased rigor in social management has led more and more Moroccan business leaders to
question the value of applying social audit as an essential tool in the management of human resources. Hotel companies are not
excluded; in fact, they are expected to implement such an audit to develop sound and credible human resources management
(HRM) policies. The main objective of this paper is to establish the relationship between the practice of social audit as a tool,
and its impact on the tourism sector, especially on hotels at one of the Morocco&rsquo;s first and most popular city for
tourism, Agadir. This exploratory study of properties in Agadir has revealed that hotel executives are aware of the importance
of social auditing to hone their decisions in the field of HRM.
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