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Abstract : The objective of this study is to investigate the work-life balance and job satisfaction among women employees in a
hospital in India. It is believed that balancing a successful career with a family life or personal life can be challenging. WLB
impacts on persons' satisfaction in their work and personal life roles. For this purpose, a questionnaire is developed with 22
items. The data collected from women employees who are working in a hospital in Aligarh, India. The constructs considered in
this study include WLB and job satisfaction. The demographic and organisational variables considered in the study are genders,
age and tenure of the job. Factors of WLB are flexible working conditions, work-life balance programs, and employee intention
to change/leave a job, work pressure/stress and long working hours. This paper examines the relationship between work-family
conflict, policies, and job and life satisfaction. Appropriate statistical tool using SPSS will be applied to achieve the objective.
The anxiety over work-life balance is progressively becoming a common talk, especially for female employees.Increasing
demands from the work and family domains represent a high strain for employees which even lead to the health problems
among employees. Although it is believed that work-family role strain is more common among women employees. Therefore,
the study will focus on these issues of WLB and job satisfaction among female professionals.
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