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Abstract : The psychological profile has become one of the most important sources of information when it comes to individual
selection and the hiring process in any organization. Psychological instruments are used to collect data about variables that are
considered critically important for performance in work. However, because of conceptual chaos in organizational psychology,
most of the information provided by psychological testing is not directly useful for Mexican human resources professionals to
take hiring decisions. The aims of this paper are 1) to underline the lack of conceptual precision in theoretical testing
foundations in Mexico and 2) presenting a reliability and validity analysis of a frustration tolerance instrument created as an
alternative to a heuristically conduct individual assessment in organizations. First, a description of assessment conditions in
Mexico is made. Second, an instrument and a theoretical framework is presented as an alternative to the assessment practices
in the country. A total of 65 Psychology Iztacala Superior Studies Faculty students were assessed. Cronbach&acute;s alpha
coefficient was calculated and an exploratory factor analysis was carried out to prove the scale unidimensionality. Reliability
analysis revealed good internal consistency of the scale (Cronbach&rsquo;s &alpha; = 0.825). Factor analysis produced 4
factors for the scale. However, factor loadings and explained variation give proof to the scale unidimensionality. It is concluded
that the instrument has good psychometric properties that will allow human resources professionals to collect useful data.
Different possibilities to conduct psychological assessment are suggested for future development.
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