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Abstract : The trend of overtime is increasing among workers due to more pressure to perform workloads, job insecurity, and
financial issues. Overtime work affects the work-life balance conflict negatively as well positively. Work-life balance conflict has
become an important issue as traditional work and family roles have changed. The purpose of the current research was to
study the impact of overtime work on work-life balance conflict along with the moderating role of job satisfaction. For this
purpose, data is collected from the employees working in different public and private sectors of Pakistan using simple random
sampling technique. Descriptive statistics was used for data presentation and analysis. Correlation and regression analysis
were used to test four research hypotheses proposed on the basis of research framework. The findings led to the acceptance of
four hypotheses. The results show that high working hours and overtime in general lead to high work-life balance conflict.
Moreover, job satisfaction moderates the relationship between overtime work and work-life balance conflict.
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