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Abstract : The study examined the practice of managing business organizations in Nigeria today without unions. It explored
how this phenomenon evolved and became popular in the newly emerging mega banks in Nigeria. Attitudes of selected banks'
employees to this phenomenon were surveyed.Simple statistical tools were used for data analysis. The findings revealed that
most new employees who form the bulk of  the sample never really cared about unionism. On the other hand, old and
experienced employees were positively disposed towards unionism. This category of employees abhorred the current display of
authoritarianism cum paternalism which seemed to characterize the managerial practice of most new generation banks in
Nigeria today.
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