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Abstract : The human species is facing some of the most challenging issues encountered as civilization and development
occurs.  The  most  salient  factors  threatening  all  species  globally  are  habitats  loss  and  degradation,  overexploitation,
competition with unwanted invasive species, pollution, global climate and various individual lifestyles of indigenous species. In
order to avoid or minimize the effect of our actions on the environment and to balance employee work life with their private
life, Green Human Resource is important and must be practiced in every organization including Higher Learning Institutions.
This study addressed Green HRM from an institutional perspective, University systems are involved in numerous and complex
social, educational and extra-curricular activities. The University community must be challenged to rethink and re-construct
their environmental policies and practices in order to contribute to sustainable development. Many institutions only look at
sustainability  from  the  technology  improvement  aspect  and  waste  management.  People  are  the  principal  actors  for
sustainability development at the institutional level. The aim of the study is to explore the concept of Green Human Resource
Management at a case site. Divine Word University (DWU) an Institution of Higher Education that embraced the ‘Printing &
Paper use Policy’, also commonly referred to as the ‘paperless policy’, the use of solar as an alternative source of energy, water
conservation and improvement in internet technology (IT) with the aim of becoming a green institution in effort to help save
the environment. This study used Participatory Action Research as the Overarching methodological framework and Egg of
sustainability and Wellbeing as the theoretical perspective in analyzing the data, engaging Case study strategy and a mixed
method design at DWU. Focus group interview were conducted with three departments at the University, semi-structure
interviews with the senior managers, survey questionnaire administered to students and staff with a sample size of 176
participants, in addition, policy documents were also exploited as extra source of data. Waste management including e-waste
appeared to be one of the main concerns at DWU. A vast majority of DWU staff and students expressed the need for their
institution to  do more on sustainability  education.  The findings revealed that  members of  the community  are not  fully
integrated like the Egg of sustainability and wellbeing in order to achieve sustainable development goal. The concept of Green
Human Resource Management in Universities lies with the idea that Universities must bear profound responsibilities to
manage its  stakeholders  in  an environmental  friendly  way.  Human resource management  can help  local  institutions  to
recognize the need for changes of lifestyle, production, consumption as well as the end product in order to combat or at least
reduce human Induced which produce or aggravate it.
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